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The BAROMETER is a student weekly newspaper for the exchange of ideas 
and information concerning the development and i~provement of the 
professional environment at the Naval Postgraduate School. Items of 
interest, papers, and articles of interest to the students, staff, and 
faculty as a whole are solicited. 
+%+%+%+%+%+%+% 
"Democracy is the best system of government yet devised, but 
it suffers from one grave defect - it does not encourage those 
military virtues upon which, in an envious world, it must 
frequently depend for survival." Major Guy du Maurier 1865-1915 
EDITORIAL COMMENT: We are belatedly drawing your attention to the re-opening of the sand-
wich line in the Trident Room. Many of us howled at its closure, lets boost em' now that 
corned beef and brew are back. 
COMMENT: Heres some infomation for the Vets. Further details can be obtained through the 
Veterans Affairs Office listed in the article. 
Among the new events occurring on the Monterey Peninsula will be the opening of the 
Monterey Peninsula College Veterans' Community Service Center. The Center will be a first 
for community colleges in California and for the City of Seaside. The Center, which will 
be located in the Olympia Plaza Shopping Center, Seaside, will primarily serve an educational 
function for the college. It will be the location of a federally funded veterans 
educational program called Veterans' Upward Bound. 
Veterans' Upward Bound is the newest addition to Monterey Peninsula Colleges' complement 
of programs for veterans and, in certain cases, their surviving widows and dependents. The 
Veterans' Upward Bound and the Veterans' Edcational Trainsition programs have been 
adopted by MPC to prepare eligible veterans, widows, and dependents for successful entry 
into post-secondary training programs such as college, or technical-vocational schools. 
The programs are not remedial in nature. They offer the veteran an intensive and 
comprehensive 16 week course of instruction in the major fields of study: mathematics, 
writing, study skills development, and communication skills. The courses are conducted 
within an atmosphere that is most conducive to learning. 
Anyone ~ho enrolls in the program will have to commit 25 hours per week to take full 
advantage of the classroom instruction as well as the career, academic, and personal 
counseling services th~ will be provided at the center (less than full time enrollment is 
permitted by discouraged). A veteran's representative will also be available at the center 
to assist in the processing of VA educational benefit claims. 
Further information about Veterans' Upward Bound may be obtained by calling the MPC 
Veterans' Affairs Office at 649-1150, extension 301, or by visiting the campus office 
located at 980 Fremont Boulevard, Monterey, in the Student Services Building at Monterey 
Peninsula College. 
EDITORIAL COMMENT: As we go about our daily academic routine many of us pass by the West 
Wing of Herrmann Hall where there is usually a bustle of activity that goes by almost 
unnoticed. The one factor, however, that usually does draw our attention is that the 
people coming and going there somehow don't resemble the rest of the student body. Large 
numbemof allied officers are the most prevelant sight,sprinkled here and there by seemingly 
distinguished civilian ladies and gentlemen. In order to clear up this perplexing 
identification problem the Barometer solicited some comments about the newly named Defense 
Resources Management Education Center from its Executive Director, Dr. Paul Ecker. Dr. 
Ecker, a former faculty member of fue Postgraduate School describes this interesting 
tenant activity for us. 
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The Defense Resources Management Education Center (formerly Navy Management Systems 
Center) was established in February 1966 as a jointly staffed DOD sponsored activity. The 
Center conducts both resident and on-site defense resource management courses for U.S. and 
foreign military personnel of all services in grades 0-4 and above and military related 
civilians of equal grades. 
The focus of the programs conducted by the Center is the development of knowledge and 
understanding of the concepts, techniques and application of modern defense management 
sytems, with specific emphasis on effective resource management. 
The Center offers thre~ types of courses. The four-week Defense Management Systems 
Course is attended by military/civilian participants 04-06/GS12-15, who work in planning, 
programming, budgeting, systems analysis or resource related activities of D0D components 
in the office of Secretary of Defense, departmental or agency headquarters and selected 
major commands. The Flag/General Defense Management Course is offered to admdrals and 
generals and senior civilians, GS-16 to GS-18. This one week course is to present a broad 
overview of defense management systems and develop improved understanding of analysis and 
decision-making in the DOD. 
The third program offered by the Center is international management training. Two 
resident courses in Monterey are the four-week Senior International Defense Managemen~ 
Course and the thirteen-week International Defense Management Course. These courses are 
attended by military/civilian participants from all services and countries. 
In addition to resident programs, mobile training teams are available on request and 
assistance has and is being presented to cooperating foreign countries in the general area 
of defense management. The Center also presents on-site progrmas to U.S. service components 
and selected state governments. 
Faculty members, a majority of whom hold doctorates, have degrees in a wide range of 
areas. This supports the Center's philosophy that management and its study is interdiscipli-
nary. The Center uses a team teaching approach to training. Lecturers are dependent upon 
each other for continuity and clarity of subject matter. Lectures are constantly up-dated 
and frequently changed to meet new requirements or because the lecturer has developed new 
material. As management and management systems are constantly evolving, the Center has few 
static elements. 
Each new faculty member "takes the course" himself before participating fully as a 
lecturer or discussion leader. In addition faculty members critique each other on 
preseatation, style, clarity and relevance of subject matter. 
The dynamic program that has developed is largely due to the interest of keeping abreast 
with change. The Center's interdisciplinary approach to management, and the intest of 
reaching and stimulating high-level decision-makers in the U.S. and foreign countries, are 
responsible for the constantly changing and expanded program to meet the particular needs 
of course participants. Since 1966 the Center has graduated nearly 7500 students, and it 
is anticipated that the Center will continue to develop an expanding program to meet the 
needs of the modern manager in a changing world environment. 
In addition to regularly scheduled lectures, an Open Seminar is scheduled periodically 
during the Defense Resources Management Education Center course for the purpose of providing 
the participants with additional sessions presented by guest speakers, working directly, 
and experienced, in areas of interest to the class. The guest speakers who presented Open 
Seminar presentation include: 
COL Joseph BROWN, ISA, OASD 
LTG Edward M. FLANAGAN, Comptroller of the Army 
MG Robert G. GARD, Commanding General, Fort Ord 
Dr. Stephen A. Garrett, Professor, Monterey Institute of Froeign Studies 
Mr. Eugene Becker, former Assistant Secretary of the Army (FM) 
MG Hal GALLGREN, Commander, Army Concepts Analysis Agency 
Mr. William E. Lang, ISA, OASD 
Mr. T. Arthur Smith, Assistant Comptroller of the Army (Economic Policy and International 
Programs) 
The Honorable Hadlie Hull, Assistant Secretary of the Army (FM) 
LTC Russell GMINDER, Army Concepts Analysis Agency 
LTC H. W. WYERS, Canadian Cost Analysis Office 
MAJ R. M. BERGIN, Canadian Cost Analysis Office 
BG Leslie R. SEARS, Comptroller, AMCCP 
Mr. Melvin H. Baker, Deputy Assistant Secretary, OASD (Comptroller) 
LTG Robert E •. COFFIN, Deputy Director (Acquisiton Management) DDRE 
Mr. Irving Greenberg, Director Manpower Programs, OASD 
CDR Detlef B. KAMMHOLZ, Federal German Navy 
RADM Daniel L. HANINGTON, Department of National Defence, Canada 




To give us some perspective on the volume, variety and international depth of the Center 
Dr. Ecker provided the following figures from their 1974 report -
During fiscal year 1974 the Navy Management Systems Center conducted twenty-two 
courses for a total of 878 participants. Since the program begain in September 1965, a 
total of 156 courses with an enrollment of 7133 officers and civilians have been held. 
Defense Management Systems Course (4-week) 
Defense Management Systems Course (Flag/General) (I-week) 
Navy Advanced Management Course (2-week) 
Navy Activity Management Course (I-week) 
International Defense Management Course 03-week) 
Senior International Defense Management Course (4-week) 
Indonesian Senior Flag/General Course (2-week) 
State of Hawaii (4-week) 
Special Faculty Training Course (4-week) 
Argentina 2 Jordan 
Australia 16 Korea 
Belgium 6 Laos 
Bolivia 1 Liberia 
Brazil 2 Netherlands 
Canada 70 Norway 
Chile 2 Pakistan 
China (Taiwan) 7 Peru 
Denmark 70 Philippines 
Dominican Republic 1 Portugal 
Ethiopia 12 Singapore 
France 67 Spain 
Germany 206 Sweden 
Greece 44 Switzerland 
Honduras 1 Thailand 
India 7 Tunisia 
Indonesia 93 Turkey 
Iran 31 U.K. 
Israel 2 Venezuela 
Italy 23 Vietnam 
Japan 16 
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